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EDUCATION AND SOCIAL CARE
STAFF DEVELOPMENT OPPORTUNITY

ACTING PRINCIPAL EDUCATIONAL PSYCHOLOGIST
Until March 2017
£58,518
Applications are invited for the post of Acting Principal Educational Psychologist.  The post arises as a result of the resignation of the current postholder.
Prospective candidates who wish further information are invited to contact Susan McLaren, Head of Integrated Children’s Services, The Moray Council, High Street, Elgin, IV30 1BX 01343 563584 susan.mclaren@moray.gov.uk 
The application form, reference form and job description are attached.  Completed application forms should be returned to:
Susan McLaren

Head of Integrated Children’s Services

The Moray Council

High Street

Elgin

IV30 1BX
The closing date for the post will be 12noon Wednesday 28th September 2016
Proposed interview date – Friday 7th October 2016
Proposed start date – asap after appointment
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	EDUCATION AND SOCIAL CARE

ACTING PRINCIPAL EDUCATIONAL PSYCHOLOGIST



Surname: ……………………………………  Forenames: ………….…………………….…………

Preferred Title:………  Payroll No: MC  TCH ……………… GTC No (if applicable):......................

Home Address  ………………………………………………………………………………………..

…………………………………………………………………………………….…………………..

 Postcode………………  Tel No …………..……….…… E-mail:………………….………………..

School/Base …………………..……………………..  Post  ………………..…………………..……
Signature  ………………………………………  Date ………………………………………………

Please state why you consider you are a suitable candidate for this post:

	


(Continuation from page 1)

	


Completed application forms should be returned to:

Susan McLaren

Head of Integrated Children’s Services

The Moray Council

High Street

Elgin

IV30 1BX
The closing date for the post is 12 noon on Wednesday 28th September 2016.
Please ask your line manager to complete the attached report before forwarding to Susan McLaren, Head of Integrated Children’s Services, The Moray Council, High Street, Elgin, IV30 1BX : no later than Friday 7th October 2016.
	Brief Comments by Line Manager




Signature of Line Manager ……………………………….  Date ……………………

Signature of Applicant  …………………………………… Date ……………………..

(having seen this report)


THE MORAY COUNCIL

  JOB DESCRIPTION

	 (1)
JOB IDENTITY

	POST TITLE:
 ACTING PRINCIPAL   EDUCATIONAL                                

 PSYCHOLOGIST

SECTION:
EDUCATIONAL PSYCHOLOGY




SERVICE


REPORT TO:
HEAD OF INTEGRATED CHILDREN’S 


SERVICES 


GRADE:
PRINCIPAL EDUCATIONAL PSYCHOLOGIST
	


DEPARTMENT:
INTEGRATED CHILDREN’S 

SERVICES



LOCATION:
BEECHBRAE EDUCATION 
CENTRE



      
    DUFFUS ROAD




    ELGIN

POST NO:


	(2)
JOB PURPOSE AND WAY OF WORKING

	· To lead and manage the Educational Psychology Service.

· To contribute to the strategic development of services for children young people and young adults in collaboration with a wide range of partners.

· To ensure the delivery of high quality services to client groups within Moray in accordance with Council policies, legislation, national priorities, and the code of conduct of the profession’s regulatory body.




	(3)
MAJOR TASKS

	Under the direction of the Head of Integrated Children’s Services:

(1) Provide leadership and direction for the Service.

(2) Ensure that the service is well managed and committed to continuous improvement.

(3) Direct supervision, support and line management for designated members of staff.

(4) Contribute to the development of Educational Services and the wider range of services for children and young people.

(5) Maintain professional competence as required by the regulatory body and a full range of psychological services as set out in (5.5) below. 




	(4)
REPORTING RELATIONSHIPS
This job is indicated by *

	Head of Integrated Children’s Services

(
*Acting Principal Educational Psychologist

(
Educational Psychologists




SIGNATURES AND ADMINISTRATION ONLY

	
Author’s Signature:

Postholder’s Name:

Supervisor’s Name:
	
Validator’s Signature:

Signature:

Signature:
	
Date:

Date:

Date:


	(5)
DUTIES TYPICALLY INCLUDE:

	5.1       Leadership and Direction
5.1.1 Provide leadership and  strategic direction for the service

5.1.2 Ensure effective self evaluation and improvement planning

5.1.3 Represent the service at local and national levels

5.1.4 Provide professional leadership and ensure that the service adheres to the highest standards of ethical conduct in accordance with the requirements of the profession’s regulatory body

5.2       Service Management

5.2.1 The development of service policy and guidance

5.2.2 Staff deployment

5.2.3 Overall responsibility for the service budget and efficient financial management

5.2.4 Responsibility for the efficient and effective administration of the service, including clerical support

5.2.5 Management of accommodation and resources

5.2.6 Reporting on all aspects of the service

5.2.7 Co-ordination of trainee placements

5.2.8 Ensure that the service operates in accordance with the requirements of legislation

5.2.9 Deal with complaints in accordance with council policy

5.3       Staff Support and Development
5.3.1 Develop and sustain an ethos of teamwork and mutual professional support within the service

5.3.2 Promote the professional development of staff

5.3.3 Direct management, support and supervision of designated members of staff including ERDP

5.3.4 Induction of new staff

5.3.5 Responsibility for health and safety issues relevant to the Educational Psychology staff

5.3.6 Encourage innovation and creativity

5.4      Educational Services and the wider community

5.4.1 Contribute to the strategic direction of Integrated Children’s Services as a member of the senior management team

5.4.2 Professional advice to senior managers with particular reference to research evidence

5.4.3 Involvement at a senior level in the strategic development of services for children, young people and young adults

5.4.4 Promote joint working with partner agencies

5.4.5 Contribute to and where appropriate lead working and development groups

5.4.6 Undertake evaluations of services and provision for children and young people

5.4.7 Contribute to national developments in educational psychology

5.5       Service Delivery

             Maintain professional competence and provide a full range of educational psychology services as

             set out below:

Consultation and Advice

5.5.1  Through meetings, consultations and reports, advise parents, schools, the Local Authority, and other relevant agencies and organisations on the needs of children, young people and young adults

5.5.2 Advise parents, schools, the Local Authority, and other relevant agencies and organisations of suitable arrangements to meet the educational needs of children including those with additional support needs

5.5.3 Advise client groups, including Social Work agencies and the Children’s Reporter, in respect of children in need.

5.5.4 Provide psychological advice concerning strategic planning and the development of policies and provision for children and young people


	(5)
DUTIES TYPICALLY INCLUDE: (continued)

	Consultation and Advice

5.5.5 Communicate information relating to legislation, national guidance and Local Authority policies to educational establishments, teachers, and other relevant agencies

Assessment
           Through meeting with children, parents/carers, other significant adults, and visits to educational and

           other establishments:

5.5.6 Undertake e.g. arising from factors such as the learning environment, family circumstances, disabilities, health needs and social and emotional needs.

5.5.7 Undertake assessment of children and young people who are, or may be, in need.

5.5.8 Where appropriate co-ordinate multi-agency assessments.

5.5.9 Contribute to the assessment of young adults with particular reference to those who experience difficulties.

5.5.10 Prepare reports and keep accurate and sufficiently detailed records (including the use of ICT) to meet the needs of the Service and to comply with professional standards.

Case Work and Intervention
5.5.11  Undertake casework with children, young people and their families, providing advice and counselling appropriate either individually or in groups. 

5.5.12 In conjunction with other agencies, provide and/or facilitate effective intervention for children and young people.

5.5.13 Monitor and evaluate the outcome of intervention strategies.

5.5.14 Support the transition of children and young people between educational sectors, into post-school provision, and into and out of the Moray Council area.

5.5.15 Attend relevant meetings and case conferences held in respect of clients of the Service.

5.5.16 Professional Training and Development – provide and/or facilitate in-service training as appropriate for educational and Partner services through consultation, written advice, meetings and courses.

5.5.17 Contribute to the training of Educational Psychologists including trainee placements and probationer psychologists.

5.5.18 Support the continuing professional development of colleagues through advice and participation in team meetings.

5.5.19 Participate in the Service Employee Review and Development and Improvement Planning process.

5.5.20 Undertake CPD and maintain appropriate records in accordance with Council policies and the requirements of the Health Professions Council.

5.5.21 Maintain an awareness of current innovations and relevant developments in psychological and educational theory and practice.

Research and Development
5.5.22 Undertake research and project work as required both individually and in collaboration with others.

5.5.23 Conduct surveys, collect and analyse statistics, and prepare reports as required by the Service and the Local Authority.

5.5.24 Contribute to Education and Social Care Services and inter-agency working groups as required.

5.5.25 Contribute in the development of policies and practices through advice which is based upon research evidence.

5.5.26 Participate in inter-authority and national research and development activities as appropriate.

The above is intended to provide a clear and concise statement of the present duties. It is not an exhaustive list of all the detailed duties. 


THE MORAY COUNCIL

PERSON SPECIFICATION

Post:




PRINCIPAL EDUCATIONAL PSYCHOLOGIST



Department:



INTEGRATED CHILDREN’S SERVICES

Date Specification Completed:

16 September 2016

Note:  Any disabled applicant who meets the essential criteria for the post is guaranteed an interview.

	ATTRIBUTES
	ESSENTIAL
The minimum acceptable levels for safe and effective job performance
	DESIRABLE
The attributes of the ideal
 candidate

	(1) Experience


	· Successful experience as a Depute or Senior Educational Psychologist

· Experience of development work in Educational Psychology and/or Children’s Services.

· Experience of working in partnership with other services, agencies or organisations
· Experience of effective strategic planning
	

	(2) Education & qualifications*


	· Chartered Psychologist*

· Eligible for registration with the Health Professions Council (as from 01.07.09)*
	

	(3) Skills/abilities (general)


	· Wide range of assessment and communication skills

· Objectivity

· Ability to motivate and lead teams

· Ability to manage difficult situations

· Ability to manage resources including staffing and finance
	

	(4) Skills/abilities specific to post*


	· Good organisational skills

· Professional commitment and enthusiasm

· Ability to work effectively with children, young people, parents and professional colleagues
	

	(5) Inter-personal & social skills


	· Flexibility and diplomacy

· Ability to work both independently and as part of a team

· Commitment to inclusion

· Capacity to work with complex human problems

· Interest in the strategic development of Educational Psychology and other Children’s Services

· Determination to improve the lives children and young people
	

	(6) Working environment & physical demands


	· Full driving licence and access to a vehicle*


	


* Candidates will be required to show these documents if invited for interview.

Satisfactory Disclosure Scotland check required?

YES 

Satisfactory pre-employment medical screening required?
 NO


